Preliminary Median Wage Analysis

Workforce Education and Training Fund Participants
Period of Training: Fiscal Year 2010

As part of Sec. 5.801.1 of the 2009 Next Generation Act and reinforced by Act 156, Sec. B.1100, social security numbers for individuals trained through the Workforce Education & Training Fund (WETF) were collected.  This allowed for the analysis of wage records for individuals trained through the program in fiscal year 2010.  Due to a myriad of factors, including, but not limited to invalid and incomplete information, data for only a sample (approximately 30%) of the individuals trained was able to be analyzed.  Graphs 1 and 2 display the results of this analysis.  
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In Graph 1, the number of training participants with wages greater than zero is displayed.  As detailed in the graph, the trend is positive in that more individuals had wages post training than pre training.  Specifically, Graph 1 shows 245 wage records with earnings above zero in the second quarter of 2009 (the quarter before training) versus 270 wage records in third quarter 2010 (the first quarter after the training period) – a +10.2% percent increase.  
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Graph 2 shows a positive change in the quarterly median wage for individuals trained through the WETF.  The median quarterly wage increased by 8.3% between the second quarter of 2009 to the third quarter of 2010.  A comparable statewide metric is not available as of the date of this analysis.  On an annualized basis, the analysis shows a median wage increase from $36,755 to $39,805 between second quarter 2009 and third quarter 2010. 
It is important for individuals referencing this analysis to be aware of the limitations and or weaknesses with the underlying data; examples of which are: 
- possible issues with the sample not being representative of the trained population

- the absence of a “without training” group or “but for” scenario for comparison purposes


- the business cycle, seasonal factors and the impact of the recent economic downturn 


- the number of hours worked as well as the potential for multiple job holders 

- industry specific factors which could impact wages by quarter


- the quality of the training and the resulting productivity increases

For a more comprehensive discussion on the performance of training programs in general, please reference Vermont Training Program Performance Report prepared by Steven M. Gold for the Vermont General Assembly Joint Fiscal Office per Sec. 14 a of Act 78, 2010.






